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UPSEU Local 424 - Unit 93
Seymour Schools Nurses
July 1, 2022 to June 30, 2026

ARTICLE 1
RECOGNITION

This Agreement, between the Seymour Board of Education (hereinafter called the “Board”) and
UPSEU Local 424, Unit 93 Seymour BOE Nurses, (hereinafter called the “UPSEU”), which the
Board recognizes as the exclusive bargaining representative for all School Nurses (hereinafter
“Nurses™) in the Seymour Schools in accordance with Municipal Employee Relations Act under
Case #ME-31,410.

ARTICLE 2
BOARD RIGHTS

The Board shall continue to retain its rights, powers and authorities so vested by law, unless
specifically limited by the express provisions of this Agreement. Except where such rights, powers
and authority are specifically relinquished, abridged or limited by the provisions of this
Agreement, the Board has and will continue to retain, whether exercised or not, all of the rights,
powers and authority, whether express or implied, heretofore had by it and, except where such
rights, powers and authority are specifically relinquished, abridged or limited by the provisions of
this Agreement, it shall have the sole and unquestioned right, responsibility and prerogative of the
management of the affairs of the school and direction of the working force.

a. Enumerated Rights: The exclusive functions and rights of the Board include, but are not
restricted to, the right to establish or continue policies, practices and procedures for the
conduct of Board business and, from time to time, to change or abolish such policies,
practices or procedures; to direct the operation of the nurses in all aspects; to determine the
methods and levels of financing and budget allocation; to determine and, from time-to-
time, redetermine the number of nurses to be employed; to employ, promote, demote,
transfer, layoff or otherwise relieve nurses from duty for lack of work or other legitimate
reasons; to assign work; to determine shifts, work schedules and hours of work; to
discipline, suspend and/or discharge nurses for just cause; to determine the procedures for
promotions and transfers; to select and determine the qualifications of nurses; to select and
employ new nurses; to determine job descriptions and job classifications; to create, enforce
and, from time-to-time, change rules and regulations concerning discipline and the
performance of work. Where any change in policy, past practice or procedure involves any
impact on wages, hours or work conditions, the Board shall notify the Union and negotiate
to the extent required by the Municipal Employees Relations Act.

b. Unenumerated Rights: The listing of specific rights in Section (a) of this provision is not
intended to be all inclusive, restrictive or a waiver of any rights of the Board not listed
which have not been expressly and specifically surrendered

ARTICLE 3
UNION DUES/SERVICE FEES DUES CHECK-OFF

a. UPSEU dues or service fees shall be deducted by the Board from the paycheck of each
Nurse who signs and remits to the Board an authorization form. Such deduction shall be
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UPSEU Local 424 - Unit 93
Seymour Schools Nurses
July 1, 2022 to June 30, 2026

discontinued upon written request of a Nurse filed with the Board fifteen (15) days in
advance. UPSEU shall be notified within seven (7) business days.

b. The Board shall provide the UPSEU Labor Representative the following information in
writing within ten (10) days of the date of hire: 1. full name; 2. work classification; 3. work
location/department; 4. pay rate; 5. work email address; 6. employee mailing address; 7.
work telephone; 8. home address; and 9. hire date.

c. The amount of dues or agency service fee deducted under this provision, together with a
list of Nurses, shall be remitted to UPSEU in the month in which such deductions are made
together with a list of Nurses and their addresses for whom any such deductions are made.

d. The UPSEU shall indemnify the Board for any liability or damages incurred by the
employer in compliance with these provisions.

ARTICLE 4
WORKYEAR

The work year shall be in accordance with the school year established for the Seymour School
System. The work year may include additional in-service days for employees, for which the
employees shall be provided advance notice. Nurses may be scheduled to work additional days
immediately before or afier the student school year. Each employee will be given at least two (2)
weeks’ advance notice of the date of his/her last workday of each school year.

ARTICLE §
HOURS OF WORK

Section 1: The Nurse’s normal workday shall be defined as fifteen (15) minutes before the normal
start of the school day and ends fifteen (15) minutes afier the normal school day, which currently
provides for a seven (7) hour workday to include a one-half hour paid lunch period. The Board will
maintain the right to modify the length of the school day and implement such modification at its
discretion, but if such change results in a change in the seven (7) hour workday, the Board will
negotiate the impact of such change with the Union, with the result of such negotiations to be
applied retroactively to the time of implementation. In a school with more than one Nurse, the
building administrator may stagger the start of the workday, based on the needs of the school, after
consultation with the Nurses at that school.

Section 2: Nurses, as professionals, will remain in their schools long enough after classes are
dismissed to fulfill their professional demands, which may include individual help to students.

Section 3: The normal employment year shall be defined as 188 days. Work beyond the normal
employment year or day shall be paid at the nurses’ regular hourly rate, except as provided in
Section 5 below. Prior permission is required from the building administrator to work in excess of
the regularly scheduled work year or day. In a school with more than one Nurse, the building
administrator may stagger the start of the work year, based on the needs of the school after
consultation with the nurses.
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UPSEU Local 424 - Unit 93
Seymour Schools Nurses
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Section 4: Nurses’ workdays will include a one-half (1/2) hour paid lunch period.

Section 5: Any member of the Union who is required to perform nursing duties before or after
their regularly scheduled hours shall be paid at their regular hourly rate of pay up to 40 hours in
any workweek. Any work beyond a Nurse’s regularly scheduled hours must be approved by the
building administrator. All work beyond 40 hours in any workweek shall be paid at one and one-
half times the Nurse’s regular hourly rate of pay.

ARTICLE 6
EMPLOYMENT

Section 1: Notice of Vacancies, New Positions and Transfers
Notice of bargaining unit vacancies and/or new positions shall be posted in all schools and on the
district website for ten (10) workdays.

a. Nurses who wish to apply for a vacancy or new position (additional nurse), or to transfer
to another position, shall file a written statement of such desire with the Superintendent or
his/her designee within the time limit provided.

b. When a position becomes available, present nurses will be given the opportunity to apply
for a transfer to the open position first before hiring from the outside to fill a vacant
position.

c. Where two or more nurses apply for the same position, the position shall be filled by the
most senior nurse.

Section 2; Seniority
a. A Seniority list will be created each year as of October 1st, with a copy provided to the
Union President and UPSEU Representative no later than October 15%,

b. Seniority is defined as the Nurse’s continuing and uninterrupted length of service to the
Board from the Nurse’s most recent date of hire in the bargaining unit.

c. Any objection to the seniority list shall be reported to the Superintendent within ten (10)
workdays of the seniority list being provided to the Union President and UPSEU
Representative. Absent a timely objection, the seniority list shall be considered approved
by the Parties. Any bona fide errors will be remedied.

Section 3: Lay-off and Recall

a. If the Board deems that iayoffs are necessary, the least senior member of the bargaining
unit shall be laid off first.
b. The most senior of the Nurses shall be recalled first. Nurses shall have recall rights for

eighteen (18) months from date of lay-off.

c. Any Nurse being recalled from lay-off under this Section shall retain previous seniority.
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Seymour Schools Nurses
July 1, 2022 to June 30, 2026

d. Notice of recall will be sent by certified mail and email to the last address provided to the
Board by the Nurse.
€. In the event a Nurse refuses to return to work when recalled or fails to respond to an offer

of recall within ten (10) business days from the date of receipt of the notice of recall, his/her
seniority will be considered lost and he/she will no longer be considered eligible for recall.

ARTICLE 7
COMPENSATION

Section 1: Pay Rate - All nurses will be paid for hours worked in accordance with the wage
schedules contained in Appendix A, Wage Schedule.

Section 2: Pay Date and Direct Deposit to nurses shall be paid bi-weekly on Friday and shall be
given an electronic copy of their bi-weekly payroll information. A payroll schedule will be
provided to each Nurse by September 1st of each year. Nurses will receive their projected annual
salaries and stipends in 26 approximately equal installments over the course of the year, with
adjustments made in each pay period for any extra time worked as documented on the Nurses’
timesheets.

The Board agrees to provide “Electronic Money Transfers” in the following capacities:

a. It will be mandatory for all employees to request, in writing, for the Board to credit to such
employee’s account all salary and wages in any bank which has agreed to directly accept
direct wage deposits.

b. The Board will transmit monies to such agents of record each pay period.

ARTICLE 8
VACATION, HOLIDAY AND OTHER ABSENCES

Section 1: Sick Days

a. Fifteen (15) days shall be allowed annually with full pay for absence due to illness of the
employee, cumulative to one hundred fifty-five (155) workdays. Up to five (5) days of the
fifteen (15) sick days per year may be used to provide care for the illness of a family
member of the employee’s household. During the first year of employment, new employees
shall receive a pro-rated number of sick days, based on the number of months remaining
in the work year following their first day of work.

b. Sick days may not be used to lengthen vacations or holidays.
c. If an employee’s absence exceeds five (5) consecutive workdays, it shall be the

responsibility of the employee to provide the Superintendent or his’her designee with a
doctor’s certificate verifying the medical need for the absence.
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l. The Superintendent or his’her designee may request an acceptable medical
certificate from an employee for any leave of any duration if absence from work
occurs frequently, habitually, or in a pattern. In such case, the
Superintendent/designee will provide the employee and the Union Prestdent with a
written notice that the employee has been designated as a potential sick leave
abuser.

2. When required to provide a medical certificate, the employee may provide a
certificate from a doctor of his/her choosing, in which case the employee shall pay
the cost. If the Superintendent requires a certificate from a doctor chosen by the
Board, the Board shall pay the cost.

Section 2: Excused Absences
Five (5) days shall be allowed annually, with full pay, for personal business as defined in the
excused absence form. Such days are in addition to sick days. Unused days cannot be accrued.

Section 3: Professional Days
Two (2) days shall be granted annually, with full pay, for attendance at professional conferences.

Attendance must be approved by the Superintendent in advance, which shall not be unreasonably
denied.

Section 4: Delayed Opening
On delayed opening days, nurses are expected to make every effort to report to work and shall
suffer no loss of pay or leave time, if the Nurse reports for that day by the time school opens.

Section 5: Unplanned Early Dismissals and School Closings
a. On unplanned early dismissal days, Nurses are expected to remain on duty until fifteen
(15) minutes after students leave the school, except in cases of medical emergencies.

b. On school closings for inclement weather and other emergency closings, nurses are not
expected to report to work and shall suffer no loss of pay.

Section 6: Berecavement Leave

Employees shall be granted up to five (5) working days of leave immediately following a death in
the household of the immediate family, specifically a spouse, significant other, child, parent,
parent-in-law, sibling or stepchild. One (1) day will be provided for grandparents, aunts and uncles.

Section 7: Paid Holidays
a. Nurses shall annually receive a full day’s pay for the following holidays:

1. Thanksgiving

2. Christmas

3. New Year’s Day

4, Martin Luther King Day
5. Memorial Day

6. Columbus Day
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Seymour Schools Nurses
July 1, 2022 to June 30, 2026

Presidents’ Day

Good Friday

: Election Day

0. Labor Day

1.  Day after Thanksgiving

— e D OO ]

Members will receive Juneteenth as a paid holiday, in the event that the Board of Education ever
votes to approve the day as a holiday for the District.

The Board agrees that payment for the holiday shall be included with the equalized wages paid
throughout the year.

Section 8: Maternity Leave

Disabilities caused by pregnancy, miscarriage, childbirth, and recovery there from, shall be treated
as temporary disabilities for all job-related purposes. Accumulated sick leave shall be available for
use during periods of such disability. Pregnancy or childbirth shall not be the basis for termination
of employment or compulsory resignation. The Board reserves the right to obtain proper medical
certification regarding the beginning and termination of such leave and may require examination
or consultation by the School Medical Officer. The Board will continue to pay its share of
insurance costs during the period of disability.

Section 9: Child Rearing Leave
Employees shall be granted child rearing leave in accordance with the Family Medical Leave Act
(FMLA).

Section 10: Jury Duty
Jury duty will be provided in accordance with State Statutes.

ARTICLE 9
FRINGE BENEFITS/CLOTHING

Section 1: Life Insurance

Nurses working 20 or more hours per week will be provided with group term life insurance
coverage (subject to insurance carrier age restrictions) in the amount of $25,000 with the full
premium paid by the Board. Nurses will, at their own expense, be allowed to purchase up to an
additional $100,000 in coverage, if allowed by the insurance carrier, by authorizing a payroll
deduction for payment of such additional premiums. This benefit will terminate upon the
employee’s cessation of employment with the Board.

Section 2: Health Insurance
A High Deductible Health Plan (“HDHP”) with Health Savings Account (“HSA”) Plan
(“HDHP/HSA”) for nurses and eligible dependents.

From the plan year beginning July 1, 2022 through June 30, 2023, the Board will provide a
HDHP/HSA which shall have an annual deductible of $2,000 individual and $4,000 family for in-
network and out-of-network services. Effective July 1, 2023, the deductibles shall thereafter
increase to $2,250 individual and $4,500 family. The combined in-network out-of-pocket annual
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maximum shall be $5,000 individual and $6,850 family coverage. The combined out-of-network
out-of-pocket annual maximum shall be $5,000 for individual coverage and $10,000 for family
coverage. Once the deductible is met, the plan will pay 100% for in-network services. Out-of-
network services shall be subject to an 80%/20% coinsurance.

Prescription co-pays of $5 for generic drugs, $25 for listed brand name drugs, and $40 for non-
listed brand name drugs made after the annual deductible is satisfied will count towards the out-
of-pocket maximum. A summary listing of benefits is provided in Appendix B.

A Health Savings Account (HSA) shall be established by the Board for each eligible Nurse who
elects HDHP/HSA coverage. The Board shall annual, in July of each year, contribute by direct
deposit to the Nurse’s HSA (or HRA for active employees not eligible for an HSA) thirty percent
(30%) of the in-network annual deductible.

The plan year for the HDHP/HSA plan shall be July 1st through June 30th.

The Board shall provide a Health Reimbursement Account (HRA) on the same terms as the Health
Savings Account (HSA) for those Nurses not legally eligible for a HSA, with an unlimited roll on
the HRA balance, not to exceed the total value of the HDHP deductible for that class of insurance.

The Board will provide the Flexible Dental Program to Nurses and eligible dependents, subject to
the premium co-pays set forth below.

Eligible Employees will pay the following percentages of premium during this Agreement:

July 1, 2022 to June 30, 2023  10.5%
July 1, 2023 to June 30, 2024 11.0%
July 1, 2024 to June 30, 2025 12.0%
July 1, 2025 to June 30,2026 13.0%

Section 125 Plan - Employee payments for premium costs shall be made through a payroll
deduction, which will be done by the adoption of an Internal Revenue Code Section 125 pre- tax
premium conversion account so that health insurance contributions may be made from pre-tax
dollars.

Employees who waive health insurance coverage for the plan year, and do not receive alternate
health insurance coverage through a family member who is employed by the District, shall be
entitled to the followed annual payout:

Single - $2,500

Family/Employee plus one - $3,500

Section 3: Clothing and Shoe Allowance

The Board will provide an allowance of $375 per school year (to be paid in a separate check upon
submission of receipt) to each Nurse for uniforms, shoes and other employment related expenses.
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Section 4: Professional Development
Each Nurse employed by the Board shall be reimbursed one hundred percent (100%) for
maintaining membership in the National Association of School Nurses (NASN).

ARTICLE 10
DISCIPLINE

No Nurse will be disciplined without just cause and shall generally be progressive commensurate
with the infraction.

ARTICLE 11
RETIREMENT

Eligible Nurses shall participate in Plan B of the Municipal Employee Retirement Fund (MERF).

ARTICLE 12
GENERAL PROVISIONS

Section 1:

It is understood that this Agreement is subject to, and shall operate within, the framework of the
Statutes of the State of Connecticut.

Section 2: Copies of Agreement
The Board shall provide nurses access to an electronic copy of this Agreement.

Section 3: Personnel Records

The official personnel records of nurses shall be kept on file by the Central Office. Nurses may
schedule an appointment with Central Office to review their own file no more than twice per year.
Nurses may also request up to one (1) free copy of relevant documents. Requests for copies must
identify specific documents to be copied.

Section 4: Transportation

Any Nurse who, as a condition of employment, is required to travel from his/her primary worksite
to other locations within the Town, and in the course of doing so is required to use his/her motor
vehicle, shall be compensated at the IRS allowed mileage rate.

ARTICLE 13
GRIEVANCE PROCEDURE

A grievance is hereby defined to be any dispute concerning the interpretation or application of any
provision of this Agreement. All grievances must advise the Board of the specific provisions
claimed to have been violated, of the nature of the grievance, and the remedy requested. The
following steps are agreed to for formally settling properly established grievances. The time limits
set forth may be extended only by mutual written agreement.

Level One- Building Principal - Nurses who have grievances are encouraged to attempt to work
the matter out informally with their immediate supervisor and/or principal, with an UPSEU
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Representative present, if desired by the Nurse(s). In the event the issue is not resolved, a written
grievance shall be submitted within ten (10) business days of the date he/she first became aware
of the issue. A written decision will be rendered within ten (10) business days.

Level Two - Superintendent - In the event that, such Nurse is not satisfied with the disposition of
his/her grievance at Level One, or in the event that no decision has been rendered within five (5)
business days after presentation of the written grievance at Level One, he/she may appeal the
written grievance to the Superintendent within fifteen (15) business days after the decision at Level
One, or fifteen (15) business days after the grievance was presented in writing at Level One,
whichever is sooner.

The Superintendent shall represent the administration at this level of the grievance procedure.
Within the five (5) business days after the receipt of the written grievance by the Superintendent,
the Superintendent or his/her designee shall meet with the aggrieved Nurse and an UPSEU
Representative, in an effort to resolve the grievance. A written decision will be rendered within
ten (10) business days following such meeting.

Level Three- In the event that the Union is not satisfied with the disposition of the grievance at
Level Two, or in the event no decision has been rendered within fifteen (15) business days of the
Level Two meeting with the Superintendent, the Union may within fifteen (15) business days after
a decision by the Superintendent or fifteen (15) business days after the Level Two meeting with
the Superintendent, whichever is sooner, present a request in writing to the State Board of
Mediation and Arbitration for arbitration. Either the Union or the Board can request the mediation
services of the SBMA after the Union files an arbitration claim.

The total cost of the grievance arbitration shall be borne equally by the UPSEU and the Board.

The authority of the arbitrator(s) shall be limited to the terms and provisions of this Agreement
and the question or questions submitted. The arbitrator(s) shall be bound by this Agreement and
shall not have the power to add to, delete from, or modify in any way any of the provisions of this
Agreement. The decision of the arbitrator(s) shall be final and binding on the parties in accordance
with law.

ARTICLE 14
PROBATIONARY PERIOD

Except as otherwise specifically provided in this Agreement, the first sixty (60) workdays of
employment of a Nurse shall constitute such Nurse’s probationary period during which no layoff,
suspension, discipline or discharge shall be construed as a violation of any of the provisions of this
Agreement or cause for or subject to the grievance and arbitration procedure provided herein. In
the event that a Nurse is absent from work during his/her probationary period, or for those days
for which work is not scheduled, the Nurse’s probationary period shall be extended for each day
the Nurse was absent from work.

ARTICLE 15
NO STRIKE/NO LOCKOUT
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UPSEU agrees it will not authorize, instigate, sanction or condone any strike, work stoppage,
concerted refusal to render services or interference with the orderly operation of the Board at any
time. Any Nurse who engages in such activity shall be subject to disciplinary action, up to and
including discharge. The Board agrees that it shall not lockout its employees at any time.

ARTICLE 16
UNION MEETING ON SCHOOL PROPERTY

Upon approval of the Superintendent or his/her designee, after a request at least twenty-four (24)
hours in advance, UPSEU may call meetings in each school before or after school or during the

lunch period whenever necessary, provided such meetings do not conflict with other scheduled
activities.

ARTICLE 17
SAVINGS CLAUSE

No agreement, alteration, understanding, variation, waiver or modification of any of the terms,
conditions, or covenants contained herein shall be made by the Board, and in no case shall it be
binding upon the Parties hereto, unless such agreement is made and executed in writing between
the Parties hereto and the same has been ratified by the Union.

The waiver of any breach or condition of this Agreement by either Party shall not constitute a
precedent in the future enforcement of all the terms and conditions herein.

In the event that any federal or State legislation, governmental regulations or court decisions cause
invalidation of any Article or Section of the Agreement, all other Articles and Sections not so
invalidated shall remain in full force and effect

ARTICLE 18
DURATION

The Agreement shall be binding upon the Board and the UPSEU for the period of four (4) years
from the 1st day of July, 2022 to and including the 30th day of June, 2026, unless otherwise
expressly stated to the contrary herein.

IN WITNESS WHEREOF, the parties hereto have set forth their hands on the date(s) indicated
below.

FOR THE SEYMOUR BOARD FOR THE SCHOOL NURSES’ UNION
OF EDUCATION UPSEU LOCAL 424, UNIT 93

w ' T o Lot iy
Title S/ 2. ::"?érw%ﬂ { '/://(/‘///44;/ Title ,}2 N - }Z J },7 i } A//,(p/ //M
Date: _M -5 P2 Date: / / - .? VI
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By .
Title ﬁ{amgg RoVLEAVPSEY Pres,duﬂ’

Date: [a- l'-_} 2O A
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APPENDIX A
WAGE SCHEDULE
2022-23 2023-24
GWI 2.25% 2.25%
Hourly Rate $42.81 $43.77
Annual (approx.) $56,338 $57,601

Annual (approx.) w/Holiday $59,634 $60,972

UPSEU Local 424 - Unit 93
Seymour Schools Nurses
July 1, 2022 to June 30, 2026

2024-23 2025-26
2.25% 2.25%
$44.77 $45.78

$58,917 $60,246
$62,365 $63,772

Hourly rate increases for the 2022-23 school year, will be effective and retroactive to July 1,

2022.
STIPENDS
2022-23 2023-24
Head Nurse $7,000 $7,157.50
High School Nurse $2,000 $2,045.00
8" Grade Trip $1,500 $1,533.75
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2024-25 2025-26
$7,318.54 $7,483.21
$2,091.01 $2,138.06
$1,568.26 $1,603.55
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UPSEU Local 424 - Unit 93
Seymour Schools Nurses
July I, 2022 to June 30, 2026

APPENDIXC
Summary of Flex Dental Benefits Flexible Dental Plan

Summary of Benefits

Seymout Town & Bee-Boc Plan

WELCOME TO YOUR DENTAL PLAN!

Anthem ¥V

mwmmwﬂﬂmmdmmmmmmmﬂummmn
ot haalihyy. 90, don’t skimp an your dental care, good orall canscan mean betier overall haalth!

Powerful and saslly sccessible member tools.

o  Ach aHyglenist Dental membaers con simply emall halr
danial quesions 10 3 team of iconsed dintal
professionals who in e wili respond in sbout 24 hours.

o Dental Healh Rick Assesemumt We wart our dontal
members o befler undecsiand their oral heatihy anditheir
risk factors for oot decay, gum disease and oval cancer
This e2sy 1 use oniing 100l cen help them o his.

o  Dental Care Cost Exfimator: In ordar 0 holp our dartal
meenber batier undersiand S cost of their dental care,
we olfer access o 8 osor-Sendly, wob-based tool et
provides estimaies on comenon dental proadures and
Festmants when tsing & netecri danlist

o (chile With ow atast mubile applcation:
mambers can ind 2 network denial 23 well 23 view their
chaims. Our applicalion is avallable for buth Android and
Aggia phanes

Your dental benefits at a glance
The following benelit sumemarny oulines

Dentists in your plan networl.

o You'l sove mony when you visk a denlist in your plan
network bacauss Anfham and $he dentist have agresd on
pricing for coversd semices. Denlsls who are notin
plan natscrk hawe not agreed io and may bl you
for e difrance detasen what pays them and
what e denlist sty charges.

« Totind a denfist by name or bealion, go 10 andhem com
or call dental antomer servics af the mumber Bsied on
the back of your ID cand.

Ready o use your dental becefits?
Choose a deniist fom he network

ks an

Show the office staff your membar 1D cord

Pay any daductbie or copay thal is part of your plan

Need to contact us?
Sea the back of your 1D cand for how o call, write or emall us.

your denkal plan orks and provdes you Wi 8 Quick reforance of your dental plan
barits For compiwts coverage detady please fefer 10 your polky

I g e ebridiin 2x wagn

"
Mo

$1am nawe
o

sttt doduitibis
L]

Avham Bave Cro3s aut Bk Shieky io e bcte aume of Astumn e Mo, . xiapesiend fcassss of e Siow Crouv Svd S Shatl Assocuion. ANTHEN & B apisand
FRONRIN of Asba SraRce Companiss, N, Ths BRsy Crss 2ad Shes Snishl ane S symtces o regisioved savks of S Sun Cooe el B Shint Assoxieiion.
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UPSEU Local 424 - Unit 93
Seymour Schools Nurses
July 1, 2022 to June 30, 2026

Diagnostic & Preventive Ssrvices
o Pysionfic gental exam
o Liriies 1 o por 12 monty
« Toeh chaning Jmptytat
» Luniied 1 0 per 12 sonds; omid il pariodonts mpmpeince
* Biwng Ky
© Lankies © tno tets pur 12 monhs
o Pulliouth of PIANERC X-TyS
o Leniied D one per 36 Moot
o Podey ppicaion
o Limiied £ £90 por 12 mocs fyough age 16
o aamel
o Lariied B ons par 60 RORPS ough 39¢

0% somearasoy

Mo walting period

Basic (Restorative) Services
» Conpultalion [Recced opiian only wih X-2ays 203 A0 G Svies
o Limind {0 ons per 12 mone
« Spacs sxpistiner agerion covend &1 el
o Limited D e iy OM 50308 P 1
. fbvme-commet] WiR)
o LEDind o one pur 0o 3008 par 4 ROSRS
» Comprsily Qoo fting
o Lated D one pir DOV 1CE par 34 MOSTE
posiricr (k) REAgS ROl F3K 89 80 i [Jive-coned NG
o Brush biopsy (cances 3G
o Lamkes D one per 12 montw 30 3ges

Mo waiting period

Enduduontics (lon-Surgical}
* Root Canal jeiraaried ieth only}
o Lanieg 1 ons per 00 per e

Endodontics (Surgical)
 ACoecny B apesificalion
o Lisiud ©.0n PUr 1000 PiY WIGIG, pleiarnant 180 orsly

Periodontics
» PefOfNDY MbININCS
o LITWSE10 Iour por 12 Mo et with Mo demg.
* Scaiing ang rool planting. enen T 0B Pocket f 2 deph of Ko Etimters OF gAsiSY
o Liming 10 one per quatcynd per 24 monts

Poylodonten Eumgier)

» ParinRonGE REQSTY [oENION, Gaghaciony, OCEET |
° Lﬂunun-ﬂnumﬂ

D% vl N

Mo walting period

Orai Surgery (Simpls}

Simpe plracion
o Lunkid D ane pir S0 par Mg

Oral Surgery {Complex}
. i
o Limiied 1> 0% piv RcEy per edme

No walting pariod

Wajor (Restorative) Services
» Crouns, oatays, wneeey
o Limiisd b oo per DA per 53 wORTS

o waking period

Prosthadontics

» Csigid and riciges
o Limies T 0N per DUTVIECR puY §0 MOV
o Nol cowred

* Enptad prsthodonticy
o NOLCONNS

% coiner i

o walting period

Repairs/Adjustments
o Croun, Gesaow, Il DGR OIS

o Lamibed 10 00 pEr IDGEN per 12 MOKTRS Aot Wit § EOESs of prrime
« Dot 30d Dridge sEptreaty

o Laniing 10 b0 piY ©OM par 13 noning, antwilhia @ moaths of pocement

o waiting period

Anmam Bs Cons and Bhm Shisk) & T1 Wade s3ne of AnTem MR Pars, I, Ingeppadest KCiisis of T Bhas Coxs vl S Shing AS20020a. ANTHEM & 3 mgishess
ey of AT MIrance Componins, e The Bk C/oss 2 Bise Sl A30S JAE SYRDCSS 90 MGESING N2k of e SLe Cross A0 Bive Sied Axsociition
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UPSEU Local 424 - Unit 93
Seymour Schools Nurses
July 1, 2022 to June 30, 2026

Child Orihpciontic Services S ooeorpoy

o TRrsgh age 19

Temporomandbater Joind Disordar (TRLJ)

 %-<3y3, Splary, fad TEGICH proCHetmes inchating riwCacEy and OO gevees Mot eoered Mot coveeed Mot covered
o Mot Counmd
o Matoownd Hot coverad Mot oot Mot covered

NOTE. Conmess Deaesy. Such & I Biaching. © &t Iaanos poiy iy S0ve Bccee
a impiicetions fr SOl ampityRr FONS T plEe Samters. Y SLETPE. i GOEN vk of
10 cOPTALc DA Ry D (Y eLIBINT INY OF 99 iTiNLANT (RERIND PO, FOY 0N
et orTery B S akecpiory OF CORRIK; arey Oeanl, ey g 8

Anthem Whols Haalth Conneclien - Deatal™ inchuded
© For musribens wrly Oortain health comiitions, aditonal dentsl beelits are

avalkable wihout 5 deducible or waiing pericds Elighis services 20 paid at

100% swi won't reduce your covarage yeor swnck masimas (I apphcable)

Accidental Dental injry Benefit Inclusled
* Provides members 100% coverage kr sondents i 0 leeth up o e

covarage Y6 sl marewn (§ appicaris] No deducthles, mpmlar

coinsarands, o0 wailing panods apply

Extension of Senefite nctuind
@ Foloiming Swenocrion of cowriss, sy aog prowatied up  §0 doys i

complets Wiairagal £l pricr i thelr sl of coverage wally e plan

and wlighis serviors wlll be covered

Internationad Frergeary Dental Preagram Ingiosiyd
o Provides smagecy dantal benelits whils ssring o raviing sivoal fom

Togrengl, Englih-tpasiong daniisty Elglls covered servics ol be pald 100%

W 10 iy, g Croirvnrgecay, @r iling pevicely. and woe 1 spduoe

the manher 0overage year samal mammun (i spplicable)

Services provided belors or alier he ferm of this severags - Sarvices eceived before yowr effectve e or after your coverage ends, wiass olhamvise
wpeciiod v e denbl plan corllicaly

Orthodoniics {uniess inchuded 23 part of your dentsl plon benelits| inchwiirng oroucnia braces, appliances and ol related services

Coumatic dentiolry {wiess inchmiad 3% part of you dental plan baneibis) provided by dentsts soisly o the purposa of mprosing e appearance of the foolh
when oot struchrs and lunciion are S3Esfaciory s w0 pathalogis condions [cavilin] sxist

Druge and medications molaling iNYIvencus comacious sedalion, V' sedation and general inssiienc when peviormed with nonswrgcal dental come

Aasigeets, snsigesic sgents, snd aicdgsis nltsous axide, heapaula drg inpcions, madicrs o dngs oy ncmsergical o agioal dental ca except hat
imirivenow) cowricioe wedaion b slighls 39 3 seprate benolt whan parfomed in oonpriion nillh comples Bargical serviom

Waiing parisds for snitaiontie, panotions v oral srgery sersioes way e from other Basic Services or liayer Services under e same dental plan. There s
2 24 month wailing period by mplacemant of congantally missing teelh or et extricind prior B covarage under Bis plan,

Thes is mot 2 contrct; R is 8 paria) Baling of banelis and servicers. Al 0OvEred 30woRs e vhject 10 the comilliany Imitaions, exchesons, fenns and provisions of
yow policy In the event of 2 dincrepancy babwsas fhe infcamation b e mewwmary nd e policy, your policy will prwad

Antem Bue Cro2s 3nd Blss Shiekd 5 T1e 5308 Bane of Anie MER P, 1. Idagandiiet inedsest of 190 Bt COS 2% Biue Sraskd Associiion. ANTHEM @ 3 rgisima
Tatama of AnTeen ey Conyanies, BC. The B Crets and Blon Skl B2u83 00 TYmB0N e AGSEIeS FUsts Of e B 083 2nd Bhe Srish) Axscciilion.
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